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7.1 In view of that "petitioners humbly request to this Hon'bel
court be pleased to direct the respondents to comply the
Annexure P/1 13.12.2010 along-with arrears of salary with 12%
interest from the date due payment to realization of the payment.

7.2 That this Hon'bel court be pleased to quash the order
dated 25-07-2017 and granted the benefit from 28-08-1986 from
the due date to realization of the payment with arrears, payment
along-with 18% interest.
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4) Under these circumstances, the petition is disposed of with a
direction to the petitioner to file a comprehensive representation to
respondent No.2/Engineer-in-Chief, Department of Public Health
Engineering, Bhopal regarding his claims with respect to arrears of
classified employee within a period of 10 days from today and in case
such representation is filed, respondent No.2 is directed to dwell upon
the same and pass a self contained speaking order in accordance with
law and communicate the outcome to the petitioner within a period of
90 days from the date of receipt of such representation.

5) The Authority is also at liberty to examine the classification
order of the petitioner and also to examine that whether the order of
classification is still intact or not. If the petitioner is found entitled for the
benefits as claimed by him, the aforesaid benefits be also extended to
him within the aforesaid period.
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To,

1. State of M.P. Through Its
Chief secretary Department of public health Engineering Vallabh
Bhawan Bhopal District Bhopal M.P.
2. Engineering in chief Department of
public Health Engineering Satpura Bhawan
Bhopal District Bhopal M.P.
3. The Chief Engineering
public Health Engineering Department
Near By DamohNaka Jabalpur District Jabalpur M.P.
4. The Executive Engineering
public Health Engineering Department
Khajri Road Chhindwara District Chhindwara M.P.

Sub.- FOR COMPLIANCE OF ORDER PASSED BY THE "HON'BEL HIGH COURT IN,
W.P.NO. 40587/2025 DATED 06.11.2025.

Respected sir

1. Mr. Sunder Lal Pawar, filed a writ petition before Hon'bel court and
challenge the limpugned action of the respondent, as well as, they are not
granted the benefit of the "Areas of salary and other benefits According to
Annexure P/1.

2. Thereafter petitioner files the writ petition, which is bearing No. 40587/2025
and seeking fallowing relief as under.
7.1 In view of that "petitioners humbly request to this Hon'bel
court be pleased to direct the respondents to comply the
Annexure P/1 13.12.2010 along-with arrears of salary with 12%
interest from the date of due payment to realization of the
payment.
7.2 That this Hon'bel Court be pleased to quash the order dated
27.05.2017 and granted the benefit from 28.08.1986 from the
due date to realization of the payment with arrears, payment
along-with 18% interest.
7.3 That Hon'ble Court be pleased to call for the entire record
pertaining to the petitioner for kind perusal of this Hon'ble
Court.
7.4 Any other reliefs which this Hon'bel Court deem fit and
proper may kindly be awarded in the favour of the petitioner.

This Hon'bel be pleased to entertain the writ petition No. 40587 / 2025
on 06.11.2025 and allowed the writ petition and passed the fallowing
order which is as under

Paragraph No.04.:- "Under these circumstances, the petition is disposed
of with a direction to the petitioner to file a comprehensive
representation to respondent No.02/Engineer-in-chief, Department of
public Health Engineering, Bhopal regarding his claim, with respect to
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arrears of classified employee within a period of 10 days from today
from today and in case such representation is filed, respondent No.02, is
directed to dwell upon the same and pass a self contained speaking
order in accordance with law and communicate the outcome to the
petitioner within a period of 90 days from the date of receipt of such
representations.

Paragraph No.05.:- The Authority is also at liberty to examine the
classification order of the petitioner and also to examine that whether
the order of classification the still is intact or not, if the petitioner found
to entitled for the benefits as claimed by him, the aforesaid benefit be
also extend to him within a aforesaid period."

3. Thatitis respectfully prays the petitioner, specifically mention in the relief
No. 7.2. "This Hon'bel Court be pleased to quash the order dated 27.05.2017
and granted the benefit from 28.08.1986, from the date of classification from
the due date to realization of the payment with arrears, payment along-with
18% interest. Apart from that My lord the passed the order and direct to
respondent/ Authority to grant the benefits.

that "petitioners humbly request to this Hon'bel court he pleased to direct the
respondents to comply the Annexure P/1 13.12.2010 along-with arrears of
salary with 12% interest from the date of due payment to realization of the
payment. with the aforesaid the writ petition is disposed off. " The Certified
copy of the order dated 25.04.2025 is Kind Annexed for perusal of this Hon'bel

Authority."

4. That main request of the petitioner, petitioner seeking benefits According to
order passed by Hon'ble High Court in the case of "Kamta Prasas Vs State Of
M.P".

I That the petitioner entered in the service in the department on
28.02.1986

I. That the respondents passed the order on 13.12.2010 and classified to
the petitioner from 25.08.1986. But till the date arrears of salary is not
paid by the respondent till the date.

. That in the case of Kamta Prasad Vs State Of M.P. (in the Wirt petition
No. 4018/2020 dated 26.08.2021, petitioner seeking same relief

So for as, petitioner is requested that be please to comply the

order of Hon'bel High Court dated 06.11. 2025 in the positive manner
and granted all the benefits according to order passed by the Hon'bel
High Court,
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= frog WeR ybre ued ol e 07.12.2005
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3= faeg iferd HAR gt fvfa feie 24.11.2006

3 HEER Swadd ey @ fafde erdiel @i 70067008 /2009, RCH|
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4149 /2000, 4151 /2000 Ud 4152 /2000 fedT® 02.02.2017
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Considering the above facts and circumstances of the
case, it is apparent that the present case is also covered by the
judgment passed in Bhaskar Sharma (supra) case. Therefore,
the writ petitions allowed. The petitioner shall be entitled for
regular pay scale of the post of Pump Driver on which he was
classified as permanent from the date; the order of
classification has been issued by the respondent i.e. with effect
from 27/11/2004. The petitioner shall also be entitled for
arrears of pay from the date of the order or classification as
Pump Driver i.e. with effect from 27/11/2004. The aforesaid
exercise shall be concluded within a period of six months from
the date of receipt of a certified copy this order.

With the aforesaid, the writ petition stand allowed. No
order as to costs

(i) 9% sfaRed ) Tiffexy & e & wRaw IR @71 o
U<t o & Re anfaer &1 2600 /2009 (AR s a9 ey
U<I ITET Ud ) B WA 3™ I 110 Re aqfmiat @
fofa fei 1852011 &1 wiRa gam om, Rrad @ Ay
AT A R e B ey e A & v Ry o ar
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mﬁﬁmé’r%ﬁsﬁm%‘|ﬁvhﬁmw%“~

The Court does not find any reason, not to grant the relief
that has already been granted by this Court to several
identically placed employees of the respondents. It shall also
not be out of place to mention that the respondents
themselves have implemented the directions given by this
Court in Bhaskar Sharma's case to many of its daily wagers,
who were classified and conferred the status of permanent
employee. Hence in the opinion of this Court, the respondent
cannot be permitted to discriminate between identically
situated employees in the matter of grant of pay scale to them
when they themselves have already classified the petitioners
as permanent employees vide different classification orders
passed in their cases from time to time. Accordingly, all these
petitiones are finally disposed of with directions to the
respondents to grant regular pay scale to all the petitioners
w.e.f the date of clasification orders by which they were
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classified and conferred the status of permanent employee.
The arrears of salary be paid to them within a period of four
months of receipt of certified copy of this order. it is made
clear that the petitioners shall not be entitled to regular pay
scale from the date they were classified as permanent
employee in the classification order and this benefit of regular
pay scale shall be given to them only from the date of passing
of classification orders in their cases.

Needless to mention that the counsel appearing on behalf of
the petitioners have given up all other reliefs. It any, claimed
by them in the present petition. Hence all other reliefs except
the relief granted by today's order is dismissed as not pressed.
There shall be no order to costs.

(iii) T8 77 Seord Aawd & 5 Re o &1 7@ faviy Re
orfleT BHI® 110,/2011 (A U™ 9H U9 3§ ed
Rig =afa), 12652010, 1266 /2010 3fa # wiRkd faota feai®
01112011 ERT @7 41 # MM g1 SRR @ g wE.gerd
(Rifdet) @Hid 20025,/2011 ( Aed UQ¥ WAEA T4 Y S
o g RaRa ) T 37 HAgcs HeX H JAEd 7 g
o o g ¥ fTT @) 178 TH.TAdl yExo # wnfie 519 <@
S ARty SRt @ erateratE sy e @ & gRa Wi
@1 spTae fear war | farf sEEEEr AfEsT BHE
771 /2015 (IFFRE XM Qd I a4 ARG /1 T 3) #
R ok ReTe 15.12.2016 # 39 @Ml Bl WG AT TAT
o | RIS RrEd” # frofy i 15122016 B HOSH 4 H Al
=R S 8 -
It is also argued that even the direction of the High
Court was to grant pay in the regular pay-scale with effect from
the date of classification orders and there is no direction given
by the High Court to give them increments etc. which is
admissible only when a person is appointed on regular basis or
whose services are regularised, which has not happened in the
case of the petitioners.

(iv) SRITTER 78 W g & IRl & w9 & R ey Mg
O qiffeer ARel @ ded ArueEdisl gRl SRR fey 1Y
o giffere e ¥ oRER IR e evd Wl Re
i @ FuRe A S e Gusdie Wi gRT
I gd § & <l affever smew feAie @ wRRaR AR gar
P D R B AEA ¥ fHAT S YT ¥ AT T JQ; BT <
%1 [afea ararera g1 Y ifwar wa @ o g & | T Ref
§ vy qffeRe fosie ¥ TRER AR U HRA B DN P
AR A e @ e e Re Sgdieer & Rigd @
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AR fHdr W1 wu # fafy ajame 78 21 39 MR W A
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(i) oR¥dmr sfafrag 1963 #§ R wafd @& gaxol & o
A AT & 6He a8 SRR SR g fiRa @t 78 g,
FHY—UMl Cause of Action IU~ 89 @ SURIT 3IfHaH 03
a¥ e FuiRa @1 78 21 FRY! I # guRT vd T gur
W 9O~ EBM drell 909 iR AIRT BT FTaE W B
Tl gBRe gl URfd & a2 | SWIdaHER 39
Ui & YHRol H AfAdHIdal HHATRA! BT U= Srdl B qH
4 Cause of Action ST~ 8 & 03 q¥ & WX AT &
HHET 91€ TR BRAT A1y |

(ii) wa™ yafd & 02 ydHRol FHI: Re AT & 8014 /2022
(Rer HaR foar vd 11 I favg A ¥ ueH Ul o) A
uRa fofa R 11 el 2022 wd Re fdem =
13892 /2022 (BSINM Uied T4 10 3 fI%g 4. ¥ om9= 19
) # uilRa fofg femrd 24 S 2022 # wiRa fAofa fe=iies
01 HE 2023, § TR Soord &

The law laid down by the Supreme Court in the case of
M.R. Gupta Versus Union of India and Others (1995) 5
SCC 628 provides that the law of limitation will be
applicable and the petitioners will not be entitled to
claim arrears of salary for which the cause of action
arises on every 1st day of the month when their salary
becomes due for a period exceeding three years prior to
the date of filing of the writ petition.

Accordingly, this writ petition can be disposed of
modifying the order dated 10.11.2020 passed by the
Gwalior Bench of the High Court of Madhya Pradesh in
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Writ Petition N0.16421/2020 (Rakesh Kumar Shrivastava
& Others versus State of Madhya Pradesh & Others) to
the extent that in case the petitioners' classification is
intact then they will be entitled to the minimum of pay
scale admissible to the post on which they are working
in the light of the law laid down by the Supreme Court
in the case of Ram Naresh Rawat versus Ashwini Ray
2017 (Volume 3) SCC 436 but their arrears will be
restricted for a period of three years prior to the date
of filing of the present writ petition i.e. three years prior
to 1.4.2022 in the light of the law laid down by the
Supreme Court in the case of M.R. Gupta Versus Union
of India and Others (supra).

In above terms, this writ petition is disposed of.

(iii) AT S NETeE e SedR gR1 Aftd g9
upfd & 01 3 Yo Re fdem &. 4802,/2023 (Sfard
s fiog 4. 9 w6 U9 3) A uiRa vl &A@ o1 A
2023, # TR Seoi@ & —

It is made clear that if respondents authorities found
paid for permanent classification, then to pay him wages
in accordance with the law laid down by Supreme Court
in Ram Naresh Rawat (supra). However, it is made clear
that arrears will be restricted to a period of three years
and notional fixation will be made as revised from time
to time.

(iv) A S=a el REde SeaqR g Aftid g9
gpfer & 01 g uawor Re Ao & 11036 /2021  (AREAW
TIE sy g W ¥ uad Ul o) # uiRa ol RAie
16 JeIg 2021 # IR Sl & —

This Court has granted benefit to similarly situated
employees vide its order dated 02.06.2012 in case of A.L.
Thakur (supra). Petitioner was sleeping over his right and
did not file writ petition immediately. However,
considering the fact that fixation of pay and grant of pay
scale is recurring cause of action, therefore, it is ordered
that petitioner may be granted similar benefit of pay
scale mentioned above and petitioner shall be entitled
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to revised pay scale and pension. Petitioner is only
entitled for arrears of his pay scale for period of three
years prior to date of filing of writ petition i.e.
24.06.2021.

9 i & favg @ e e & gHer TR @
T Re Iqd & 808,/2021 (ARMAY FEIE Uiey
fiog 4. 9 o999 vd am) § uiRg favla e
16 TR 2021 # FY=T9R Sooig 8 —

Even that argument of the learned counsel for the
appellant is hardly convincing because the appeal itself
was dismissed by the Division Bench on 09.12.2013 and
an SLP thereagainst was dismissed on 09.01.2015 by the
Supreme Court. The writ petition has been filed highly
belatedly on 24.06.2021. In our view, therefore, the
direction of the learned Single Bench to confine the
payment of arrears of his pay scale for the period of
three years prior to the date of filing writ petition,
cannot be faulted.

However, it is clarified that the appellant shall
be entitled to notional benefits of fixation of pay and
grant of pay scale and also the revision of the retiral
benefits/pension for the intervening period while
computing the arrears of three years and also the
revised pension which is to be now paid to him while
making compliance of the order of the learned Single
Judge which shall be made within the period of two
months from the date a copy of this order is produced
before the respondents.

With the aforesaid direction, the writ appeal is
disposed of

(v) frT g1, 7 9= <o JErdie SHeR gRI
aRd & T fofat # Seofad g Seaad <o gRT
(1995) 5 SCC 628" &7 3eygw fhar a1 2| Saq faofy #
A I e §RT 39 UHe # e @) et @
SR far T &~ qaehe
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(i) Feyet 99 wrar &F1 aret AMel J "Cause of
action" I “fdarg &1 R P vF IR IH
g Uer A8 gar wefes o wng e oy fear
ST ofT, 981 AT 74T J1ar WRBR §RT HHA B
T Bl WIS &R e Ty 8 | sfeds g8 fARaR
wY ¥ B AE YA 8N dTel 9aq & 61 I
g YEdl & wife S Wl da9 e @1 & a8
el & o fwu 81 21 W9 9 dHa §ar H @
9 O 8% Al 94 e arel a9 & 91 &1 Ud
drell "Cause of action” S~ 8l g1 39
"Continuous cause of action" T RIgTd Ha1 ST
2| SRFHER Tad 909 P GURT & AFaAl 4
fafices tae & wauEl @ ] a1 @ o,
futRa em@fd & oM Svd ¥99 HaRd WEd 8§
B gag—dmr iR <= &7 o1 Fadr |

(iafe smaesd &1 g@r AR & AR W Hal Ul
AT & S9 dfas # e @ e 9§ 99 @
P fFar S @Ry den 39 WHel W @d @
9 & a9 URIX & YA & A § ferfice
BT U IU BT | GUR WeRT H IdED Bl gral
I ®g ® o PR o9 Wi & RO 9T
TRIR &1 Wit | wafdd 8, RrEar o 974
IR P A/ P IR W P AN 2 dl g8
forfee vae § &) TS AHI—WMT & IAaIa A
3R 98 vae # yraunfAa orafer | orfdres erafd @
R f¥r &1 U= qE BRI I YR QIR
P A 03 a8 ¥ AfE @1 fAed &= @
Qg afeedl aFar & TR Al &
THAM & WU H I BT | gEfd SHS adH
0 B BIUHE FERT & AER W qUia: GaR
fear e |

(vi) A+ Seaan raTe gN fafde erdier ®Hie 5151-5152
/2008 "HRd €Y U9 3 M axad Rig # wika fofy e
13 T 2008 A CTHAR. Twn (gm” # fFuiRd @ fagia @
IR FRd B UH 3 914 Shiv Dass v. Union of India and
Others (2007) 9 SCC 274 &1 Scoi@ X4 8Y 99 vl & A= W1
F1 Soord fopdt T R - Quele
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10. In the case of pension the cause of action actually
continues from month to month. That, however, cannot

- be a ground to overlook delay in filing the petition. ... If
petition is filed beyond a reasonable period say three
years normally the Court would reject the same or
restrict the relief which could be granted to a
reasonable period of about three years.”

AY STEdd 9T gRT 39 ol §
recurring/successive wrongs @ Igid &I gfoaifed

YA Y FER Seorg febar T -

5. To summarise, normally, a belated service related
claim will be rejected on the ground of delay and laches
(where remedy is sought by filing a writ petition) or
limitation (where remedy is sought by an application to
the Administrative Tribunal). One of the exceptions to the
said rule is cases relating to a continuing wrong. Where a
service related claim is based on a continuing wrong,
relief can be granted even if there is a long delay in
seeking remedy, with reference to the date on which the
continuing wrong commenced, if such continuing wrong
creates a continuing source of injury. But there is an
exception to the exception. If the grievance is in respect
of any order or administrative decision which related to or
affected several others also, and if the re-opening of the
issue would affect the settled rights of third parties, then
the claim will not be entertained. For example, if the issue
relates to payment or re-fixation of pay or pension, relief
may be granted in spite of delay as it does not affect the
rights of third parties. But if the claim involved issues
relating to seniority or promotion etc., affecting others,
delay would render the claim stale and doctrine of
laches/limitation will be applied. In so far as the
consequential relief of recovery of arrears for a past
period, the principles relating to recurring/successive
wrongs will apply. As a consequence, High Courts will
restrict the consequential relief relating to arrears
normally to a period of three years prior to the date of
filing of the writ petition.

SWRIBIIAR AT S - §RT Tarsem
Singh (supra) Y& #H, YIS & THET YR SRR
d H 16 I8 B o I wefg wRaw ol @
B WG fRar om dur WM Seaw
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